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ABSTRAK

GAMBARAN FAKTOR-FAKTOR YANG MEMPENGARUHI KINERJA
KADER DALAM PELAKSANAAN KEGIATAN POSYANDU DI
WILAYAH KERJA PUSKESMAS PANTAI LABU KABUPATEN

DELI SERDANG TAHUN 2026

WISDA YANTI BR PURBA

(Politeknik Kesehatan Kementerian Kesehatan Medan)
Prodi Sarjana Terapan Kebidanan Medan
Email: wisdayantibrpurba@gmail.com

Posyandu merupakan Upaya Kesehatan Bersumberdaya Masyarakat (UKBM) yang
berperan penting dalam pelayanan kesehatan dasar ibu dan anak. Secara global,
WHO (2021) mencatat sekitar 3.313.170 Petugas Kesehatan Masyarakat di seluruh
dunia. Di Indonesia, jumlah Posyandu menurun dari 296.777 unit (2021) menjadi
216.393 unit (2023), dan cakupan Posyandu aktif di Provinsi Sumatera Utara belum
mencapai standar minimal 80% (Kemenkes RI, 2021).

Penelitian ini bertujuan menggambarkan faktor-faktor yang mempengaruhi kinerja
kader Posyandu di Wilayah Kerja Puskesmas Pantai Labu Kabupaten Deli Serdang
Tahun 2026.

Penelitian ini menggunakan desain deskriptif kuantitatif dengan pendekatan cross-
sectional. Sampel berjumlah 30 kader Posyandu aktif di Desa Ramunia II
menggunakan teknik total sampling. Data dikumpulkan melalui kuesioner
terstruktur dan dianalisis secara univariat.

Hasil penelitian menunjukkan mayoritas kader memiliki pengetahuan cukup
(37,9%), berpendidikan SMP (63,3%), bekerja sebagai ibu rumah tangga (83,3%),
memiliki masa kerja >6 tahun (50,0%), dan mengikuti pelatihan >4 kali (50,0%).
Kinerja kader sebagian besar berada pada kategori baik sebanyak 28 responden
(93,3%).

Kesimpulan Penelitian Menunjukkan Kinerja kader Posyandu di Wilayah Kerja
Puskesmas Pantai Labu secara umum tergolong baik dan dipengaruhi oleh faktor
pengetahuan, pendidikan, masa kerja, dan pelatihan.

Diharapkan Puskesmas Pantai Labu merancang program pelatihan kader yang
terstruktur dan berkelanjutan. Diharapkan pula Dinas Kesehatan Kabupaten Deli
Serdang merumuskan kebijakan pemberdayaan kader yang merata guna
meningkatkan kualitas pelayanan Posyandu secara berkesinambungan.

Kata Kunci: Posyandu, Kinerja Kader, Pengetahuan, Pelatihan, Masa Kerja
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ABSTRACT
AN OVERVIEW OF FACTORS INFLUENCING CADRE
PERFORMANCE IN IMPLEMENTING POSYANDU ACTIVITIES
IN THE WORKING AREA OF PANTAI LABU PUBLIC HEALTH
CENTER, DELI SERDANG REGENCY, IN 2026
WISDA YANTI BR PURBA

Medan Health Polytechnic Of Ministry Of Health
Bachelor Program Of Applied Health Science In Midwifery

Email: wisdayantibrpurba(@gmail.com

Background: Posyandu is a Community-Based Health Effort (UKBM) that plays a
vital role in providing basic maternal and child health services. Globally, WHO
(2021) recorded approximately 3,313,170 Community Health Workers worldwide.
In Indonesia, the number of Posyandu units decreased from 296,777 (2021) to
216,393 (2023), and the coverage of active Posyandu in North Sumatra Province
has not yet met the minimum standard of 80% (Ministry of Health RI, 2021). This
study aims to describe the factors influencing the performance of Posyandu cadres
in the working area of Pantai Labu Public Health Center, Deli Serdang Regency, in
2026.

Methods: This study utilized a quantitative descriptive design with a cross-sectional
approach. The sample consisted of 30 active Posyandu cadres in Ramunia II Village,
selected using a total sampling technique. Data were collected through structured
questionnaires and analyzed univariately.

Results: The results showed that the majority of cadres possessed a "sufficient"
level of knowledge (37.9%), had a junior high school education (63.3%), worked as
housewives (83.3%), had a length of service of >6 years (50.0%), and had attended
training >4 times (50.0%). The performance of most cadres fell into the "good"
category, totaling 28 respondents (93.3%).

Conclusion: In conclusion, the performance of Posyandu cadres in the working area
of Pantai Labu Public Health Center is generally categorized as good and is
influenced by factors such as knowledge, education, length of service, and training.
It is expected that Pantai Labu Public Health Center will design structured and
sustainable training programs for cadres. Additionally, it is hoped that the Deli
Serdang District Health Office will formulate equitable cadre empowerment
policies to continuously enhance the quality of Posyandu services.

Keywords: Posyandu, Cadre Performance, Knowledge, Training, Length of Servic
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